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 The EU 2020 growth strategy had the ambition at addressing both short-

term challenges and the need for structural reforms

 The EU 2020 growth strategy builds on the lessons learnt from its

predecessor: the Lisbon strategy

 Seem from different ECA reports the key lessons learnt were:

 EU-level targets represented a one-size-fits-all approach;

 No individual targets

 The target did not take into consideration the MS starting point;

 Resulting in general lack of ownership at the level of the MS as a

result of the above

 To mitigate some of these shortcomings, the EU 2020 strategy set up five

headline targets which were translated into national targets in order to

measure Member States’ progress in meeting the Europe 2020 goals.

Europe 2020:

Europe’s growth strategy



Europe 2020: MT Targets (1)

EU 2020 Headline

Targets

EU Targets MT Targets

Employment rate (in %) 75% 70%

R&D (in % of GDP) 3% 2%

Emissions reduction

targets

(compared to 2005

levels)

-20% (compared to 1990 

levels)

5%

Renewable energy (in %

of gross final energy

consumption)

20% 10%



Europe 2020: MT Targets ()

EU 2020 Headline

Targets

EU Targets MT Targets

Energy efficiency 20% 0.825

Early school leaving in

%

<10% 10%

Tertiary education in % 40% 33%

Reduction of population

at risk of poverty or

social exclusion (in

number of persons)

20,000,000 6,560



 Union’s actions are supported by its budget, which is now more focused

than ever on economic growth. EU Structural and Cohesion Fund provide

support to reforms and job creation.

 Investment made through Cohesion Policy are intended to create the

conditions for a more competitive economy with more and better jobs.

 European funding is crucial for Europe to achieve the objectives set-out in

the EU 2020 Strategy.

 Cohesion policy serves also as an instrument of solidarity, whereby

economic and social disparities both within and between Member States

are reduced i.e. Social Cohesion.

EU 2020 Strategy:

Cohesion Policy (1)



 Education is a fundamental pillar that contributes towards Social Cohesion.

 The level of education is a main determinant leading to severe material

deprivation or increasing the rate of people at-risk-of-poverty leading to

social exclusion.

EU 2020 Strategy:

Cohesion Policy (2)



 During both programming periods, Operational Programmes (OPs) I and II

considered human capital as an important source of economic growth and

development, as well as one of the sources of Malta’s competitive

advantages.

 In order to attain a highly skilled human capital base, Malta has opted to

invest in education, amongst other areas.

 Education was also approach from the perspective of improving the labour

market relevance by addressing the education and training system.

Cohesion Policy 2007-2013

The focus on Education (1)



 The European Social Fund supported long-term, sustainable measures to

strengthen Malta’s human capital by increasing the overall participation

rates in (formal) education at all levels targeting also capacity building of

educators.

 It has also introduced new areas of studies (that are deemed to be

important in terms of addressing current as well as forecasted skills

mismatches) as well as strengthened those sectors where current and

short-to-medium term demand is and expected to remain high (such as IT).

 In doing so, Malta was directly contributing to the (i) reduction in early

school leavers, (ii) increasing the tertiary educational attainment rate, and

(iii) increasing the labour market relevance of education and training.

Cohesion Policy 2007-2013

The focus on Education (2)



 Early School Leavers from Education and Training between the age of 18

and 24

Cohesion Policy in Malta 

2007-2013 Programme (1)



 Lifelong Learning

Cohesion Policy in Malta 

2007-2013 Programme (2)



 Employment Rate (%) by Age Group

Cohesion Policy in Malta 

2007-2013 Programme (3)



 Educational Attainment

Cohesion Policy in Malta 

2007-2013 Programme (4)



 Investments within PA3 of OPII aims to contribute specifically towards in

education, training, and lifelong learning, by:

 Policy responses of Smart Growth and Inclusive Growth Priorities of

the Europe 2020 Strategy;

 Improving the educational experience and its relevance to the labour

market with the aim to limit the number of young people that leave

education too early to 10%;

 Investing in post-doctoral research and fellowship programmes to

increase the human capital supply that can effectively contribute

towards R&I investment, thereby contributing towards the EU Headline

Target of increasing R&I investment;

 Increasing the number of 30-34 year olds completing tertiary education

or equivalent, for which Malta has set a national target of 33% by 2020

(from the 2012 rate of 22%) in the NRP.

 In addition, given the direct correlation between education and poverty the

envisaged investment in education will also support the Europe 2020 target

of reducing the number of people at risk of poverty or exclusion.

Cohesion Policy 2014-2020

The focus on Education (1)



EU 2020 Targets Thematic Objective Expected Results

(ESF)

Reducing early school-leaving

to less than 10%

Investing in education, training

and VET for skills & Lifelong

Learning

(i) Reduce early school

leaving rate;

(ii) Reduce illiteracy levels

rate;

(iii) Increase participation in

tertiary level of education;

(iv) Increase participation in

lifelong learning;

(v) Increase uptake in

post‐doctoral research

studies;

(vi) Increase participation in

vocational education;

(vii) Increase in R&D

employment (including

PhD students and

researchers);

(viii) Improve the quality of

education and training

programmes with a view to

match the needs of the

labour market.

At least 40% of 30-34 years old

completing tertiary or equivalent

education

Cohesion Policy 2014-2020

The focus on Education (2)



EU 2020 Targets Thematic Objective Expected Results

(ERDF)

Reducing early school-leaving

to less than 10%

Investing in education, training

and VET for skills & Lifelong

Learning

(i) Increase in Education /

training facilities;

(ii) Improve the quality of

education facilities for both

academic and vocational

training.

At least 40% of 30-34 years old

completing tertiary or equivalent

education

Cohesion Policy 2014-2020

The focus on Education (1)



 For the 2014-2020 a set of ex ante conditionalties has to be satisfied so

that investment by Cohesion Policy would contribute to an effective delivery

of the EU 2020 objectives and targets. This helps in ensuring that Cohesion

Policy investment are better designed, planned and are more targeted.

 Cohesion Programmes need to have clearly identified intervention logic

ensuring that there is clarify of the result the programme set out to achieve.

 Impact evaluations must be undertaken on all Investment Priorities as a

means to show the programme impact in a given area to ensure that there

is a clear identification of poor performance and ensure better future

programme design

 The EU 2020 objectives sets national targets acknowledged the MS starting

point

Lisbon Strategy vs EU 2020 Strategy

Lessons learnt



 The success of the EU 2020 objectives lies in the simplicity and builds on

lessons learnt for the Lisbon Strategy.

 Europe needs a strategy that provides a strategic direction and focus on

how EU investments are to be undertaken.

 Cohesion Policy is one of the mostly criticised policies which makes it the

most effective tool the EU has in achieving its objectives.

 Cohesion Policy is more result oriented and is moving away from a

predominant focus on the absorption of funding. The performance

framework is one of the new mechanism introduced in 2014-2020

programming period.

 ECA is a key stakeholder in providing input in how the policy can improve

and increase the accountability with respect to the use of Cohesion Policy

funding.

Concluding Remarks
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